FTE Information Requested by the Legislative Finance Committee
For the 2007 Biennium

General Information

Agency Name: Office of Public Instruction
Due Date: 14-Oct-05

LFD Contact: Standaert, Jim

Agency Contact: Madalyn Quinlan

Specific Information

Decision Package: 60
# of FTE: 3.00

FTE Purpose: Indian Education for All

FTE Information Required

Position FTE Hired For Hire Date

(Please provide position name e.g., Program Manager for Small Business Insurance Pool)
Grants Manager (Position #: 351-03316) 10/03/05
Indian Education Academic specialist (Position #: 351-03313) recruiting
Administrative Assistant (Position #: 351-03315) 07/01/05

If the FTE have not been hired:

When will the FTE be hired? (Be specific as possible e.g., December, end of 3" quarter, etc.)
OPl is currently recruiting for the Indian education specialist position. OPI expects to fill the
position in November 2005.

If recruitment efforts were unsuccessful, what prevented you from hiring? (e.g. didn’t get
qualified applicants, vacancy savings, etc.)




FTE Information Requested by the Legislative Finance Committee
For the 2007 Biennium

General Information

Agency Name: Office of Public Instruction
Due Date: 14-Oct-05

LFD Contact: Standaert, Jim

Agency Contact: Madalyn Quinlan

Specific Information

Decision Package: 62
#of FTE: 4.00

FTE Purpose: Student Education Information Data System

FTE Information Required

Position FTE Hired For Hire Date
(Please provide position name e.g., Program Manager for Small Business Insurance Pool)
Project Manager (Position #: 351-02002) 10/3/05
Database administrator (Position #: 351-02003) 08/20/05
Data Resource administrator (Position #: 02004) Vacant
Student Record System manager (Position #: 351-02005) Vacant

If the FTE have not been hired:

When will the FTE be hired? (Be specific as possible e.g., December, end of 3" quarter, etc.)
OPI went through two rounds of hiring to fill the Project Manager position. The project manager
will assist with the hiring of the data resource administrator and the student record system
manager. OPI expects to fill the two vacant positions by the end of the year.

If recruitment efforts were unsuccessful, what prevented you from hiring? (e.g. didn’t get
qualified applicants, vacancy savings, etc.)




